
Incident of Sexual Violence and Misconduct

Would you like to speak with someone? 

NOYES

Confidential Resources

Use this option for seeking support 
without putting the University on 
notice to investigate the incident.

Would you like to make an anonymous report?

On Grounds:

•	Counseling and 
Psychological Services (CAPS)

434-243-5150
•	The Women’s Center

434-982-2252
•	Student Health
General Medicine
434-982-3915

•	Psychologists in Student 
Disability Access Center

434-243-5190
•	McCue Center Sports 

Psychologists
434-982-5450

•	UVA Teen & Young Adult     
Health Center

434-982-0090
•	Mary D. Ainsworth 
Psychological Clinic

434-982-4737
•	Sheila C. Johnson Center   

for Human Services
434-924-7034

Off Grounds:

•	Sexual Assault Resource 
Agency (SARA)

434-295-7273
•	Shelter for Help in 

Emergency (SHE)
434-293-8509

•	Rape and Incest National 
Network (RAINN) Online 

Hotline
https://ohl.rainn.org/online
•	National Sexual Assault 

Hotline
800-656-4673

Reporting to UVA Employees

•	UVA Police
434-924-7166

•	Title IX Coordinator
434-297-7988

•	Office of the Dean of Students
434-924-7133

•	 Just Report It
justreportit.virginia.edu

Any UVA employee (including 
faculty) who is not a confidential 
resource is considered a 
“Responsible Employee” and 
must promptly report all relevant 
details about sexual violence and 
misconduct involving any student 
or employee to UVA’s Title IX 
Coordinator. 

Some examples of Responsible 
Employees are included, but not 
limited to: 
•	Resident Advisors
•	Teaching/Graduate Assistants
•	Deans on Call
•	Faculty Members

YES NO

Non-Confidential Resources

Use this option for seeking support 
and putting the University on notice 

to investigate the incident.

A Student may report 
anonymously to the University by 
downloading and printing a PDF 
form and transmitting or 
delivering the completed form to 
the Title IX Office, either by email 
or by phone from a restricted 
number or email address or by 
mail. 

If reporting anonymously, please 
provide as much information as 
possible, including the time, date, 
and location of the incident and a 
detailed description of the 
incident. Note that consistent 
with University policy 
Responsible Employees may not 
report anonymously.

Would you like to speak with someone else? NOYES
In an emergency, 

call 9-1-1.

Sexual Violence and Misconduct: Support and Reporting Options
You can speak with anyone any time. Reporting is always an option. Choosing one route does not 

exclude other options. You should pursue whatever routes will be most helpful to recovery.

Important Websites and Policies:
•	 Title IX Website: 

    http://eocr.virginia.edu/title-ix 

•	 Sexual Misconduct Policy: 

    http://uvapolicy.virginia.edu/policy/   	

    HRM-041

•	 Grievance Process: 

    https://eocr.virginia.edu/ap	pendixa

•	 Misconduct Procedures: 

    https://eocr.virginia.edu/appendixb


